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Dear Applicant 
Thank you for your interest in the post of Class Teacher at The William Amory Primary School and Nursery.
The William Amory has an excellent reputation based on delivery of a high-quality stimulating curriculum, with an emphasis on reading at its core, and a wide range of enrichment activities and opportunities that enable every child to find and develop their talents. 
We are proud of our school and are looking for a highly effective teacher who will enjoy the challenge of continuing our successful journey and nurture our existing strong positive relationships with children, staff, parents, carers and families to improve outcomes for all.
The successful candidate will demonstrate commitment to excellence inside and outside the classroom and the interpersonal skills, enthusiasm and flexibility necessary to enhance the opportunities available for our children. 
As our new class teacher, you will enjoy strong support and care from an enthusiastic Headteacher, an experienced and welcoming staff team, and approachable governors, as well as high quality professional development. 
Your letter of application might include a brief outline of: 
· Your personal philosophy of education 
· Your previous range of experiences and responsibilities relevant to this post 
· What you consider to be ‘quality work’ by staff and children 
· Your personal and professional qualities, knowledge and skills 
· Examples of your good practice and strengths 
· Examples of how you could play a full role in the life of our school

The William Amory Primary School and Nursery is fully committed to safeguarding and promoting the welfare of children and young people, including safer recruitment practice., and we expect all staff and volunteers to share this commitment.  

Pre-employment checks will always be undertaken and requested before the appointment is confirmed. All positions are subject to an Enhanced DBS Disclosure check under the Rehabilitation of Offenders Act 1974. You can obtain further details regarding this check from https://www.gov.uk/government/organisations/disclosure-and-barring-service . A social media check will also be conducted for the successful candidate only.  We are an equal opportunities employer.
 
Visits to the school are warmly welcomed. Please contact us to make an appointment by phoning the school on 01782 394900.

We look forward to welcoming you to our school and working together to continue our children's journey at The William Amory Primary School and Nursery. 
 
	 
Yours sincerely,
 
Vicki Woollacott
Headteacher








How to apply
Job description and person specification can be found below. 
Applications must be returned for the attention of: Mrs Vicki Woollacott via office@williamamory.staffs.sch.uk 
All completed application forms and written statements need to be submitted by 9am on Friday 1st May 2026.  Please note that we do not accept CVs.
Shortlisted candidates will be contacted and invited to attend an interview which will be held on Monday 18th May and Tuesday 19th May. 





[image: ]About The William Amory Primary School 
The William Amory Primary School is a one-form entry primary school located in Blythe Bridge. We have 182 children on roll from 4-11 years old and a nursery with children aged from 2 to 4 years old.
Our Vision:  To Be the Best We Can Be						
Our Values: Kindness, Respect, Curiosity, Creativity, Pride
Our Aims:
We are a Rights Respecting School and everything we do is based on the principles of equality, dignity and respect. We put children at the heart of all our decision-making and ensure that they are safeguarded, cared for, valued and nurtured so that they thrive and have the best chance to lead happy, healthy, successful lives.

We will encourage all children to:
· Become confident, enthusiastic, independent learners who embrace challenge, are brave and curious, take opportunities, and have ambitious aspirations for what they can achieve
· Be trustworthy, honest, polite and kind, and have the confidence to voice their own opinions
· Be compassionate, have empathy and understanding for others, and have the courage to stand up for what is right
· Develop strong friendships, value others and be supportive team players 
· Develop resilience, understand consequences and responsibility, and learn how to deal with success and failure 
· Celebrate their individuality, find their talents, and take pride in their successes, achieving the highest standards they can
· Learn to look after their mental wellbeing, develop basic life skills, and understand how to live a healthy life
· Develop a sense of belonging and community, including appreciating and caring for their local environment and the wider world
· Learn about and appreciate the arts, sport and heritage, and celebrate diversity 
· Become responsible, active citizens who understand democracy, respect other people’s points of view, values and beliefs, and understand the importance of citizenship and British values

We are a school of high achievement. We want our children to be confident and happy. We want them to enjoy coming to school, have good social skills and believe in themselves. We want them to be motivated to achieve, embrace challenge and understand mistakes as an important part of learning. We want the children to be mentally and emotionally healthy and happy, resilient and reflective, and take pride in their achievements. We want them to be well-rounded, compassionate individuals who are respectful and appreciative of others, their environment and heritage, and contribute positively to the community. 

Please visit our website to find out more about us: williamamory.co.uk 

     Job Description and Person Specification
The William Amory Primary School and Nursery 
                                                     CLASS TEACHER
The appointment is subject to the current conditions of employment for Class Teachers contained in the most recent School Teachers' Pay and Conditions Document, the required standards for Qualified Teacher Status, the requirements of the Teachers’ Standards as set out by the Department for Education, and other current legislation. 
This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.

BASIC CONDITIONS OF THE POST
· To carry out the duties of a teacher as set out in the relevant paragraphs of the Schoolteacher’s Pay and Conditions Document, including responsibility for promoting and safeguarding the welfare of children the postholder is responsible for or comes into contact with
· Have a working knowledge of teachers' professional duties and legal liabilities, including upholding the requirements of the DfE’s Teacher Standards
· To be able to teach children across the age range of the school
· To accept a subject/ area responsibility (after ECT induction has been completed) and be pro-active in developing the subject/ area. Areas may change after joint discussion 
· To participate in agreed Performance Management procedures 
· To take corporate responsibility for maintaining a healthy and safe environment, following the school’s health and safety policy and reporting any concerns to the person in charge of health and safety
· To operate at all times within the stated policies and practices of the school
· To support the school in achieving its aims and fulfilling its mission statement
· To establish effective working relationships and set a good example through their presentation and personal and professional conduct
· To liaise effectively with staff, parents, carers and governors.
· To contribute to the corporate life of the school through effective participation in meetings and management systems necessary to support the leadership and management of the school and school improvement

AREAS OF RESPONSIBILITY AND KEY TASKS
PLANNING, TEACHING, ASSESSMENT, RECORDING, REPORTING AND CLASS MANAGEMENT:
· Create a positive, purposeful, well-organised, high quality learning environment which encourages, inspires and enables children to reach their potential, with high standards of positive behaviour for learning, in line with the school’s behaviour policy 
· Teach allocated children by planning their teaching, assessing their learning and giving feedback to achieve progression of learning and meet high expectations, following policies for teaching and learning, planning and assessment, and other relevant curriculum policies
· Promote equal opportunities within the school, including promoting the spiritual, cultural, social and moral development of each child and following the school’s Rights Respecting School ethos
· To fulfil the responsibilities and requirements of a subject leader
· Ensure best use of available time, including prompt time-keeping
· Ensure equal opportunities between classes by shared planning and moderation of work/ standards
· To ensure smooth transition by liaising with previous/ subsequent year groups including Pre-school/ High School re pupil transfer information

SUPERVISORY RESPONSIBILITIES WITHIN THE POST
· Be responsible for planning the work of support staff and/or supply teachers assigned to the class
· Supervise, guide and contribute to the assessments of any student placed within the class on either work experience or teaching practice, and be responsible for the content of students’ planning 
· Be directly responsible for the day to day management of the class and classroom within school policies and established guidelines

RESPONSIBILITIES FOR RESOURCES
· Be responsible for the care of the classroom, its layout and equipment, including wider school resources
· Use the school’s process for materials and equipment via subject leaders or the Headteacher

MANAGING OWN PERFORMANCE AND DEVELOPMENT  
· Evaluate own teaching critically to improve effectiveness 
· Take responsibility for own professional development and duties in relation to school policies and practices
·   Demonstrate an ability and a willingness to anticipate and prepare for professional development opportunities
· Demonstrate a desire and ability to achieve challenging professional goals

OTHER PROFESSIONAL REQUIREMENTS 
· To take on any additional responsibilities which might from time to time be determined
· To undertake any other duty as the Headteacher may reasonably direct
· To carry out all duties in a manner which promotes equality of opportunity, dignity and due respect for all persons and is consistent with the school’s Equal Opportunities Policy

Upper Pay Spine Responsibilities - See post-threshold criteria
To pass through the threshold, teachers need to be able to evidence that they have sustained the threshold standards, demonstrated substantial performance and made a wide contribution to the school.








CLASS TEACHER PERSON SPECIFICATION
The governors will use the following essential and desirable criteria to select the most appropriate candidates for interview.  The school’s selection procedures begin with this document.  Candidates should also note that the interview will explore issues relating to safeguarding and promoting the welfare of children along with any relevant issues arising from references. The successful candidate will also be expected to follow the requirements of the Teachers’ Standards as set out by the Department for Education.
	[bookmark: _Hlk151370901]Qualifications and training

	Essential
	Desirable

	· Qualified teacher status (QTS) 
· A degree level qualification or equivalent
· Further relevant professional and/or academic study and evidence of CPD

	· Evidence of recent professional training in the areas of SEND/ inclusion

	Experience

	Essential
	Desirable

	· Successful recent teaching experience in the primary age range within a Primary School in the role of a class teacher or student
· Knowledge and understanding of learning and teaching at Key Stage 1/2/EYFS
· Experience of cross-curricular planning and assessment, recording and evaluation
· Experience of working with children with special educational needs or disabilities (SEND) within a mainstream classroom
· Experience of working as part of a team in developing approaches to teaching and learning
· Experience of a positive approach to ensuring high standards of behaviour for learning
· Experience of using information technology within the classroom to enhance learning

	· Experience of teaching in more than one key stage.
· To have experience of curriculum planning including maths mastery, early reading and early writing

	Knowledge

	Essential

	· A clear understanding of and commitment to promoting safeguarding pupils, showing good knowledge of current safeguarding child protection procedures.
· A clear understanding of the essential qualities necessary for effective teaching and learning.
· Knowledge of the principles of effective assessment for learning.
· Knowledge and understanding of the statutory frameworks which set out their professional duties and responsibilities.
· A knowledge and understanding of the needs of Primary aged pupils including a knowledge and understanding of the SEND Code of Practice.
· A knowledge and understanding of how to provide an inclusive, personalised education which meets the needs of all children, including those with SEND and those with English as an additional language.
· A knowledge and understanding of the principles that underpin positive approaches to managing pupils’ behaviour.
· A knowledge of at least one curriculum area in detail and the work needed to lead that subject throughout school.  (In the case of an ECT, please indicate where your strengths lie)
· A knowledge and understanding of issues relating to equality and diversity 


	Skills and Abilities

	The successful candidate will:

	· Be an effective classroom teacher
· Be able to motivate children to produce work and behaviour of a high standard. 
· Have effective interpersonal skills and be able to communicate effectively with children and adults alike.
· Demonstrate effective skills in monitoring children’s progress and evaluating achievements.
· Be able to perceive problems clearly and offer effective solutions
· Demonstrate outstanding practice. 
· Ensure that the school atmosphere is welcoming and that parents/carers are encouraged to take an active part in the life of the school and their child’s education.
· Demonstrate a commitment towards Equal Opportunities including having a positive attitude towards parents/carers and children with varying backgrounds and needs and an understanding of the importance of diversity in an educational setting.
· Manage effectively pupil discipline and have a commitment to a high level of pastoral care.
· Effective administrative and organisational skills and time management and the ability to work under pressure and to tight deadlines.


	Personal traits

	The successful candidate will:

	· Demonstrate optimistic personal behaviour. 
· Be able to build positive relationships rooted in mutual respect. 
· Have a positive attitude towards colleagues and be prepared to offer and seek advice when necessary.
· Be capable of accepting responsibility and accountable for own actions
· Be able to work as part of a strong, positive and collaborative team with a culture that enables all staff to carry out their roles to the highest standard and to work together to deliver school improvement. 
· Be committed to building and maintaining effective and positive relationships with parents, governors, and the wider school community. 
· Demonstrate a commitment towards Equal Opportunities including having a positive attitude towards parents, carers and children with varying backgrounds and needs.
· Show tolerance and respect for the rights of others, recognising differences and cultural diversity, while upholding the fundamental British values. 
· Ensure that their personal beliefs are not expressed in ways which exploit their position, pupils’ vulnerability or might lead to pupils breaking the law. 
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