
William Amory Pupil Premium Strategy Statement 

. Summary information 

School William Amory Primary School and Nursery 

Financial Year 19/20 Total PP budget  £19,140 Date of most recent PP Review Internal Nov 20 

Total number of 

pupils 

192 Number of pupils eligible for PP 20 Date for next PP Strategy Review July 2021 

 

 

Current attainment 

 Pupils eligible for PP  

 

Pupils not eligible for PP  

     
Average achievement in Reading (WA – Inidcators Score)  32.83  33.60 

Average achievement in Writing (WA – Inidcators Score)  31.37  32.98 

Average achievement in Maths (WA – Inidcators Score)  31.47  33.70 

Data is from 2019 owing to schools closure in Summer ‘20 
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Barriers to future attainment (for pupils eligible for PP) 

school barriers 

. The percentage of pupils working at age related expected standards and above in Reading is the lowest of the core subjects at the end of KS2 and 

also KS1. The attainment gap between PP pupils and non-PP pupils was large at KS1 and KS2 in 2019. 

. Many pupils in Early Years and KS1 have poor language and communication skills. A ‘language first’ approach must form the basis of our teaching 

and learning, with explicit teaching of language skills and oracy across the curriculum. 

External barriers 

. The percentage of pupils absence is higher than non. There is still a gap in the proportion of children in receipt of FSM with persistent 

absence and their peers. Home factors such as poor health and poor routines are inhibiting good attendance in some cases. 

 

 

Outcomes (Desired outcomes and how they will be measured) Success criteria 

 Increase the proportions of PP pupils working at and above expected levels in 

Reading at the end of EYFS, KS1 and KS2. 

End of Key Stage Reading outcomes are higher in 2020 than 

2019.  

 Diminish the differences in early literacy skills. Attainment as measured by GLD and Phonics Screening will 

be at least equivalent for PP and non-PP pupils in areas of 

Communication and Language. 

 



 
 

 

  

 Improve attendance figures for PP pupils. Ensure that there are fewer PP pupils 

with persistent absence than in previous years. 

 

Support parents in promoting healthy lifestyles at home. 

Attendance for PP pupils improves and will be at least in line 

with the school average. 



 

 

Planned expenditure 

Academic year 2020/2021 

Quality of teaching for all 

Desired 

outcome 

Chosen action / 

approach 

What is the evidence and 

rationale for this choice? 

How will you ensure it is 

implemented well? 

Staff lead When will you review 

implementation? 

 

 Continued 

employment of a 

second EYP in 

Reception every 

morning 

. 

The EEF Teaching and Learning toolkit shows that oral language interventions have a 

highly positive impact on learning and future outcomes. 

Curriculum framework and progressions agreed 

by EYFS leader and SLT 

 

Monitoring cycle. Tool has internal 

assessment progress measures. 

EYFS leader 

IL leader 

Sept 2020 

 Additional guided 

reading and targeted 

individual, paired or 

group sessions will be 

provided for PP pupils 

in Y6 and Y2 by senior 

leaders and 

experienced teachers. 

1:1 or small group tuition, although costly, is also shown in the EEF toolkit to 

accelerate learning. We will be using experienced teachers and, where possible, these 

will be working in the classes where supported pupils are drawn from to ensure 

maximum linking with the everyday classroom teaching. 

All Year 2 PP pupils given this intervention reached the expected standard by the end 

of the year, some from low starting points. 

 

The lowest attaining Y2 and Y6 PP pupils need intervention to start much earlier and 

to be consistent in delivery so these changes will be made this year. 

Part time teacher employed for this specific role 

and focus, with IL monitoring. Comparison to 

baseline measures. 

SMT June 2021 



 

 

 SMT focus on 

improving 

attendance across 

the school. 

 

 

The DfE document ‘Improving Attendance in School’ (DfE, 2012) makes it clear that 

Headteachers should see attendance as one of their most important responsibilities 

and, to improve it, they need to be prepared to spend both time and money.  

 

Appraisal targets for the attendance officer and IL 

 

Agenda item at SLT and phase meetings. 

SMT Jun 2021 

Estimated Cost £20,000 


